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By signing a union card, you are on your way to becoming a member of the United Steelworkers
union (USW).

As a member, you are part of a union that strives to ensure all working families get the safe
workplaces, wages and benefits that they deserve and earn on the job.

Being a union member means you have a say when it comes to your safety, your pay and benefits,
and how fo make life better for you, your co-workers and your community.

How much you want to get involved in the union is up to you. But just by being a member, you are
part of an organization that will always work for you. We are a member-run organizafion that
belongs to you.



THE UNION — DEFINED

An organization of workers, whose mission is to improve the lives of
its members and their communities.



Who we are

SOLIDARITY

Unity among people who share
common values, interests and goals.
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With a history in the steel industry, the United Steelworkers — USW - now has
members in every sector of our economy. Many of our members make steel,
but they also make aluminum, glass, other metals, paper products and dozens
of manufactured goods.

Our union represents more miners and loggers in Canada than any other union.
Our members are also security guards, make clean energy working in the nuclear
sector, make fires and other car parts, as well as forestry products and furniture.

Steelworkers work in telecommunications, health care, universities, chemical
plants, retail stores and banks. We work in hotels, call centres and airports.

There are hundreds of thousands of us across this country and throughout
North America.

What brings us together is a basic belief in a better life for all. You can find out
ALL the details on our website, usw.ca.



COLLECTIVE BARGAINING

Negotiations between workers and their employer over
working conditions, including wages, scheduling, health and

safety, paid time off, training, job security and health and
retirement benefits.

A strong workmg class

No matter what it is, your job is important - workers like you are
the backbone of the economy. Our umon_ beheveslhe economy
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Your union contract

It takes a team to get just about anything done. That's true in the union as well. Every member has a
voice in taking issues to the table when the time comes to negotiate a contract with an employer.

The USW is a democratic union, which means you and your co-workers directly elect the members
of your collective bargaining team. With the help of a union staff representative, your bargaining
team negotiates a contract with the employer. The contract isn't final until every union member has
a chance to vote on it. From that point on, the contract is a legally binding document — and your

guarantee of fairness at work.



-

£

The union advantage

There were 5,003,400 union members working throughout
Canada in 2021. That's 31% of all employees. Their weekly payroll
of $6.05 billion accounted for 34% of the total for the entire country.

On average, unionized workers earned $4.57/hour more
than non-union employees.

That union advantage translated into nearly $797 million more
\every week paid into local economies to support local businesses
and community services.

$4.57 /hour UNION ADVANTAGE
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31%
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$33.19/hour
UNION WAGE

$28.62/hour
NON-UNION WAGE
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UNION MEMBERSHIP UNIONS BARGAIN FOR FAIR WAGES
among all employees The difference in average hourly earnings
in Canada
Union Wage Contribution to the Canadian Economy*
Average hourly wage for workers with unions $33.19
Average hourly wage for workers without unions $28.62
How many workers are union members? 5,003,400
Union members as % of all employees 31%
Total weekly payroll for all workers with unions $6.05 billion
Above as % of total community weekly payroll 34%

What the Union Advantage provides to Canada’s economy  $797.3 million/ week

*Based on the average annual wages for 2021 (Safisfics Canadal),



" The union
advantage

at work
More say on the job

* Being a USW member gives employees a real
voice in the decisions that affect them.

* Many people join or form unions to gain
control over working conditions and make
work fair for everyone.

. Fairness and job security

~« Union contracts include a fair process for
resolving disputes.

* With the USW, employees can speak out about
problems on the job without fear of reprisal.

The union works for its members, no one else. It is
through solidarity and collective bargaining that
we get the pay and benefits we deserve. The
union is fighting every day to achieve this goal
in workplaces from coast to coast to coast.
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Thewnion difference
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PROBLEM SOLVING

Your USW contract is your guide to making sure fairness
works. You have a grievance process that means your
problems at work must be dealt with fairly and without
discrimination.

Union stewards are your front-line problem solvers, backed
up by your co-workers. With a union, you are never alone.




Seeking solutions

The work of the USW and our members extends beyond our
jobs. We work with many allies to find solutions to problems in
workplaces, in our communities and around the globe.

Sometimes we have to fight for what's right, but more often we
work with employers, governments, the courts and others to
solve bigger problems - like saving vital industries and keeping
jobs in Canada.

Aren't there already laws that protect us?

Yes. There are laws that guarantee basic standards, mainly
for non-unionized workers.

The union fights for these rights as well, but they are only the
basics. Your union contract will always be better.

With a USW contract, you have access to the services of
specialists in labour law, collective bargaining, research,
communications, social media and workers’ compensation.

Your contract guarantees that the employer cannot cut your pay
or discipline you without cause.

Your contract protects you against favouritism.
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